Register today! Class size is limited.

Course Schedule : Saturdays, October 15i November 19,
2011. 8am-2pm

Location: 5202 Timber Commons Dr. Sandusky, OH 44870

Course Investment: $899 (Includes classroom
instruction and SHRM Learning System materials)

How to register:

Phone: Call 1-888-627-8345, please be prepared to
provide credit card information.

Fax: Fax the completed registration form and credit
card information to 419-627-1958.

Mail: Mail the completed registration form and check,
P.O., or credit card information to: 5202 Timber Com-
mons Dr., Sandusky, OH 44870

Name

Title

Organization
Address

City

Home phone
Business phone

Fax

E-mail
SHRM member number (optional)

Method of Payment

QUALITY INSTRUCTION FROM
EXPERIENCED PROFESSIONALS

Shelley Robenalt has 15yrs. of experience in
Human Resources and Labor Relations. She has
a B.B.A. from Tiffin University & a M.B.A.. w/
concentrations in Public Administration & HR
Management. Shelley is active in several local HR
associations & recently obtained her SPHR.

Diane Hagan has over 15 yrs. As an
instructor/trainer and is currently the Business
Dept. Head at Ohio Business College in
Sandusky, OH. She has a B.A. from Miami
University in English-Technical Writing & a M.B.A.
from Columbia Southern Univ. w/ a concentration
in Human Resources Management. Diane is a
member of SHRM and local HR & Business
associations. Diane recently obtained her GPHR.

Refund Policy:

A full refund will be issued to participants should the
school decide to cancel the scheduled class. In the
event that the class is canceled, participants will be

notified within seven (7) calendar days of the scheduled

class. Refunds will be made within 30 days of the
cancellation. Once the program has begun no refunds
will be issued

Enroll today in Ohio Bus

Learning System ®Course.
Classes start October 15, 2011.

Visit us online at
www.OhioBusinessCollege.edu

L d
I Check enclosed. (Make checks payable to Ohio Business College. Must be paid in hl O

full prior to class start date.)

I P.O. # (Copy of P.O. required.) Must be paid in full prior to the class

start date.

~ ~

I Credit Carcl: Visa I MasterCard I Amex I Discover
Account #
Cardholder name

Signature

For more information, co@eaciia Blevinat1-8886273345or
atcblevins@OhioBusinessCollege.edu

usiness
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5202 Timber Commons Drive
Sandusky, OH 44870

1-888-627-8345
OH Reg# 97-12-1480B
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Quality Preparation is the
Key to Success

The SHRM Learning System®

Ohi o Busti ness

SHRM Learning System®
Classes Begin October 15, 2011

If you are interested in expanding your HR knowledge and
skills by earning the most sought-after HR certification, you
need the best exam preparation course available. Enroll
today in our 6 week program designed to prepare you for the
Professional in Human Resources (PHR®) or Senior
Professional in Human Resources (SPHR®) certification

For more information or to enroll, call 1-888-627-8345.
hio
USINESS

IN PARTNERSHIP WITH

SIRM

SOCIETY FOR HUMAN
RESOURCE MANAGEMENT



WHY ENROLL IN THIS COURSE?

Our course offers a structured learning environment in
which experienced instructors present the SHRM Learning
System materials in an easy-to-understand format and lead
lively classroom discussions. You also get the added
benefit of:

y  Training close to home.
Access to an expert instructor.

y

y Opportunity to build your peer network.

y  Course fees often qualify for tuition reimbursement.
y

3.5 continuing education units (CEUSs) for successful
completion of the course.

COMPREHENSIVE AND INTERACTIVE
LEARNING TOOLS

As part of your tuition, you will receive the SHRM Learning
System®. Coupled with the classroom benefits, this
program provides the most comprehensive and effective
PHR/SPHR training program. This easy-to-use system
features a blended format.

Printed workbooks

y' User-friendly print modules also serve as a day-to-day
operations manual, with answers to HR-challenges right
at your fingertips.

Learning software

y* Comprehensive bank of test questions i more than
1,500 in all which include a pretest to gauge current
knowledge, module-specific tests, glossary, and a post-
test that mirrors the certification exam.

Yy An interactive case study featuring real-life scenarios to
apply concepts learned throughout the course.

Online Resource Center

Yy Up-to-date HR legislative changes, free webcasts, test-
taking strategies, and related links.

New Mobile Study Tools!

Access custom formatted online tests,
flashcards, and resources using the
browser on your iPhone, Blackberry, Palm
Pre, Windows Mobile, or Google Android.

WHY EARN THE PHR/SPHR?

y" Distinguish yourself among your peers.

y' Stay current with your knowledge of HR topics and
legislation.

y Open doors to career opportunities and professional
growth.

y" Join more than 100,000 HR professionals worldwide
who have earned their HR credentials.

Learn more about HR certification and how to apply for the
exam at \ www.hrci.org.

COMPLETE HR TRAINING

The SHRM Learning System course teaches the following
six modules covering topics that are most relevant to

todayo6s HR pr anatehesshe bIR Gettificationn d

Institute body of knowledge on which the PHR/SPHR
exams are based.

y Strategic Management

y" Workforce Planning and Employment

Yy Human Resource Development

y Total Rewards

y' Employee and Labor Relations

Yy Risk Management

Also includes a SPHR Preparation Book specifically
designed for SPHR certification preparation.

IS THIS COURSE RIGHT FOR YOU?

The course is designed for managers and staff in human
resource or general management or:

Yy HR professionals planning to take the PHR® or SPHR®
certification exam (you must have at least two years of
exempt-level experience).

y" Certified HR professionals needing recertification credits.

Yy HR practitioners seeking professional development to
advance their careers.

y Experienced managers who are new to HR.

Yy Mid-level managers pursuing a career change or
promotion.



